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Full Council – 11 July 2019
Questions from the Public

1 Mr David Forman to Councillor Lanie Shears (Portfolio Holder for Governance, 
Equality and Diversity): 

Why were the two paragraphs below that seek to discourage suppliers blacklisting 
trade unionists removed from the 2018 Procurement Strategy when they had been 
present in the 2015 Strategy as a consequence of campaigning by Harlow Trade 
Union Council?

“Blacklisting and Other Discriminatory Practices - The Council will, as part of its due 
diligence use all endeavours to ensure that suppliers have in place policies and 
procedures that address any workers legitimate concerns pursuant to governing 
legislation e.g. Health and Safety issues, Whistleblowing, Trade Union membership.

If it comes to light that a breach has occurred regarding Blacklisting and Other 
Discriminatory Practices, the Council will, as far as it is able to do so under law, 
ensure that these organisations are not on the Council approved suppliers’ list for 
future work. This will be enshrined in the Council’s procurement processes and 
where appropriate contracts will include terms that a breach could be grounds for 
termination of the contract.”

Reply from Councillor Lanie Shears (Portfolio Holder for Governance, Equality 
and Diversity):

The Due Diligence statement contained in the Council’s Aspirations at page 9 of the 
2018 Procurement Strategy was amended because the Council does not maintain 
its own list of approved suppliers, but uses lists from third parties managed by 
Constructionline and Exor or suppliers with equivalent accreditations or standards.

The statement preserves the Council’s aspiration to hold suppliers accountable at 
the point of the commission using information available, representations made by 
the suppliers and during the delivery of the works and service by robust contract 
management. This includes compliance with legislation surrounding Health and 
Safety, Whistleblowing and Trade Union membership.

As part of the annual review of the Council’s Procurement Strategy, the Due 
Diligence statement will be amended and strengthened by including the following 
clarification: “In the event that the Council becomes aware of a breach of due 
diligence, it may (where appropriate) initiate all or any contractual remedies available 
to it, which may include immediate termination of the contract in whole or in part.  



Supplementary Question from Mr David Forman to Councillor Lanie Shears, 
Portfolio Holder for Governance, Equality and Diversity 

Will you include the relevant legislation blacklisted, that being Employment
Relations Act 1999 (blacklist) Regulations 2010 to allow you to specifically reference
blacklist and blacklisting when conducting due diligence with suppliers as
the legislation says it’s to tackle the spurge of blacklisting both by employers and
Employment agencies?

Response from Councillor Lanie Shears, Portfolio Holder for Governance, 
Equality and Diversity

As previously said there is an annual review of the strategy and it will be put forward
to the review.

2 Mr David Forman to Councillor John Strachan (Portfolio Holder for 
Regeneration)

The HTS Business Plan 2017-20 pertains to “HTS’s objectives help in delivering 
some of the key priorities of Harlow Council” and listed objective number five states 
“HTS is a Disability Committed Employer.” Would you please state the percentage of 
full-time equivalent staff that are registered disabled and of that percentage, what is 
the division between physical and mental disabilities?

Reply from Councillor John Strachan (Portfolio Holder for Regeneration):

The Full Time Equivalent percentage of staff currently employed by HTS who 
would qualify as disabled under the Equality Act 2010 is 10.5 per cent.

Of these the split between physical and mental disabilities is as follows:

a) Physical – 91.57 per cent
b) Mental – 8.43 per cent.

Supplementary Question from Mr David Forman for Councillor Mark Ingall, 
Leader of the Council

Given that HTS has well exceeded the three per cent statutory minimum, will you   
splash it all over the HTS website and the Council’s Website as a way of 
encouraging other employers in this town that don’t meet the statutory minimum.



Response from Councillor Mark Ingall, Leader of the Council 

I am happy to communicate to the press the success of HTS, not only in returning 
monies to this Council but leading the way in fair employment practises. 


